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l. Aims

Our school aims to meet its obligations under the Public Sector Equality
Dutg (PSED) bg havmg due regard to the need to:

2Eliminate discrimination and other conduct that is prohibited by the
EquaLLtg Act Q010

> Advance equaLLtg of opportunity between peopLe who share a pro’cected

characteristic and people who do not share it

dFoster good relations across all characteristics - between people who

share a protec’ced characteristic and peop[e who do not share it

Our school aims to promote respect for‘ deference and dLversLtg in

accordance with our values and learning superpowers.

The values we teach are: Ambition, PosLJchLch and Respect

A. Legislation and guidance

This document meets the requirements under the following legislation:

dThe Equality Act 20I0, which introduced the Public Sector Equality

Dutg and protects peopLe from discrimination




dThe EqvuaLLtg Act 2010 (Spectftc Duties) Regu[aﬂons 20I11, which

require schools to pubLLsh Lnformaﬂon to demonstrate how ’chey are

complying with the Public Sector Equality Duty and to publish equality

objec’ches

This document is also based on Department for Education (DfE) guidance:
The Equality Act 20I0 and schools.

3. Roles and respons‘LbLLL’cLes

The govemmg board will:

PEnsure that the equa[ttg Lnformaﬂor\ and objecﬂves as set out in this
statement are published and communicated throughout the school,

antudmg to s’caff, pupL[s and parents
PEnsure that the pubLLshed equaLLtg Lnformaﬂon is updated at least

every year, and that the objectives are reviewed and updated at least
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)Detega’ce responsLbLLLtg for monitoring the achievement of the objec’ctves
on a daily basis to the headteacher

The headteacher will:

Promote know[edge and understcmd'mg of the equaLLtg objecﬂves among
staff and pupils

>Monitor success in achieving the objectives and report back to governors

All school staff are expec’ced to have regard to this document and to

work to achieve the objectives as set out in section 8.

. Eliminating discrimination
The school is aware of its obligations under the Equality Act 2010 and

compLLes with non-discrimination provLsLons.

Where relevant, our poLLcLes include reference to the tmportance of

avoiding discrimination and other prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under
the EquaLLtg Act - for exampLe, durmg meetings. Where this has been

discussed during a meeting it is recorded in the meeting minutes.

New staff receive training on the Equality Act as part of their induction,

and all staff receive refresher‘ training every September.



5. Advancing equality of opportunity

As set out in the DfE gutdance on the EquaLL’cg Act, the school aims to
advance equality of opportunity by:

)Removmg or minimising disadvantages suffered by people that are
connected to a particular characteristic they have (e.g. pupils with
disabilities, or gay pupils who are being subjected to homophobic
bullying)

>Taking steps to meet the particular needs of people who have a
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par’chuLar characteristic (e.g. enab['mg Muslim pupLLs to pray at

prescribed times)

)Encouragmg people who have a particular characteristic to participate
fuug in any activities (e.g. encouraging all pupL[s to be involved in the

full range of school societies)
In fulfilling this aspect of the duty the school will:

PPublish attainment data each academic year showing how pupils with

dtfferent characteristics are perform’mg

)Anatgse the data referenced above to determine strengths and areas
for improvement, implement actions in response and publish this

Lnforma’cLon

)Make evidence available Lden’ctfgmg merovemen’cs for spechLc groups

(e.g. declines in incidents of homophobic or transphobic bullying)
>Publish further‘ data about any issues assoctated with parthuLar

pro’cec’ced characteristics, Lden’chgLng any issues which could affec’c our

own pupils
6. Fos’cer'mg good relations

The school aims to foster good relations between those who share a

pro’cec’ced characteristic and those who do not share it bg:

)Promo’cmg tolerance, friendship and understanding of a range of
religlons and cultures through different aspects of our curriculum. This
includes teaching in RE, citizenship and personal, social, health and
economic (PSHE) education, but also activities in other curriculum
areas. For example, as part of teaching and learning in English/reading,

pupLLs will be introduced to literature from a range of cultures

)Ho[dmg assemblies deaLLng with relevant issues. PupLLs will be
encouraged to take a lead in such assemblies and we will also invite

external speakers to contribute



)V\/orkmg with our local community This includes inviting leaders of
local faLJch groups to speak at assemblies, and organising school trips

and activities based around the local community

)Encouragmg and implementing initiatives to deal with tensions between
dtfferent groups of pupLLs within the school. For exampLe, our school
council has representatives from different year groups and is formed of
pupils from a range of backgrounds. All pupils are encouraged to
participate in the school's activities, such as sports clubs. We also work
with parents to promote know[edge and unders’candmg of deferen’c

cultures

)V\/e have deve[oped links with peopLe and groups who have specLaLLs’c
knowtedge about par’chuLar characteristics, which heLps erform and

develop our approach

/. Equa[t’cg considerations in dec‘LsLon-mak‘mg

The school ensures it has due regard to equaLL’cg considerations whenever

nganLcchc decisions are made.

The school always considers the impact of significant decistons on
particular groups. For example, when a school trip or activity is being

slanned. the school considers whether the trip
>Cuts across any religious holidays
>Ts accessible to pupils with disabilities
?Has equivalent facilities for boys and girls

8. Equality objectives
Objec’ctve |

To continue to review and increase the range & quantLtg
of positive images and resources across each year group

to reﬂech the dLversL’cg of the wider community
Why we have chosen this objective: The school has recently bought into

new schemes across all subjec’cs. The pupLLs in the school are
predommanﬂg white British and we would Llike to promote these positive

images and provide our children with more exposure.



To achieve this objecﬂve we p[cm to: Review OJC each curriculum
area to look at content, balance, oppor’cunLJcLes and resources.

Ensure PSHCE curriculum reﬂects the statutory
Relationships Education.

Progress we are makmg towards this objec’che:

Objec’che )

Ensure mental and phgstca[ health of all stakeholders is
deveLoped.

V\/hg we have chosen this objecﬂve: Children were exposed to very few

extracurricular activities after school and at lunchtimes.

To achieve this objecﬂve we chm to:

Provide after school and additional opportunities for sport
(anLudLng clubs run by external agencLes).

Provide more oppor’cumﬂes for m'mdfu[ness dur'mg
lunchtimes.

Provide daily opportunities for movement breaks and
mmdfu[ness in the classroom.

Introduce Zones of Regulation to encourage discussion and
regulation of emotions.

Contmue JCO JCOCL,LS on WeLLbQLﬂg CLI’ld reduce WOFI(LO(ld JCOI”

staff.

Progress we are making towards this objective:

Objective 3

To continue to raise attainment of more able pupds throughout

the school

V\/hg we have chosen this objecﬂve: Area Lden’chLed in most recent

OFSTED report.



To achieve this objective we plan to: More able pupLLS will be
tdentifted and teachers planning will show evidence of greater
depth opportunities for this group of children. Termly lesson
observations and scrutiny of work books will be used to monitor

progress

Progress we are makmg towards this objec’che:

qQ. N\ont’cor‘mg arrangements

The headteacher will update the equality information we publish at least

every year.
This document will be reviewed by governing board at least every L years.

This document will be approved bg governmg board.

0. Links with other policies

This document links to the following policies:
)AccessLbLLL’cg plan
PRisk assessment

Positive Behaviour Policy
>SEN Policy



